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Abstract

Game rangers as vanguards of South Africa’s wildlife conservation are constantly fighting off dangerous animals and armed
poachers, and that makes their work stressful and dangerous. They have poor quality of work life lives as it is characterized
by shortage of staff which comes with working long hours, staying away from their families for extended period, residing at
work under appalling conditions and sometimes not having enough resources to do their job. However, their steadfast cultural
practices contribute to their mettle, as they are able to cope with the unbearable working conditions.
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