
Research & Reviews: Research Journal of Educational Studies  
 
 

19 
RRJES| Volume 9| Issue 1| March, 2023 

Overcoming Gender Barriers in Education: Empowering Students 

to Succeed 

 

Scout Goodwin* 

 

Department of Educational Studies, Nnamdi Azikiwe University, Awka, Nigeria 

 

Short Communication 

 

Received: 01-Mar-2023, Manuscript 

No. JES-23-94154; Editor assigned: 

03-Mar-2023, PreQC No. JES-23-

94154(PQ); Reviewed: 17-Mar-

2023, QC No. JES-23-94154; 

Revised: 24-Mar-2023, Manuscript 

No. JES-23-94154(R); Published: 

31-Mar-2023, DOI: 

10.4172/JES.9.1.010. 

*For Correspondence: 

Scout Goodwin, Department of 

Educational Studies, Nnamdi 

Azikiwe University, Awka, Nigeria 

E-mail: Goodwin@gmail.com 

Citation: Goodwin S. Overcoming 

Gender Barriers in Education: 

Empowering Students to Succeed. 

RRJ Educ Stud. 2023;9:010. 

Copyright: © 2023 Goodwin S. This 

is an open-access article distributed 

under the terms of the Creative 

Commons Attribution License, which 

permits unrestricted use, 

distribution, and reproduction in any 

medium, provided the original 

author and source are credited. 

 

 
ABOUT THE STUDY 

 

Education is one of the most important tools for personal and societal 

development. Unfortunately, not everyone has equal access to education. 

One of the biggest barriers in achieving an inclusive education system is 

gender inequality. For centuries, girls and women have been denied access 

to education due to societal norms and cultural beliefs. However, things are 

gradually changing, and there are now efforts to break the gender barrier in 

education. 

One of the biggest challenges in achieving gender equality in education is 

the lack of resources in certain regions. Girls, especially those in developing 

countries, face multiple barriers to education, including poverty, early 

marriage, and cultural beliefs that prioritize boys' education over girls [1-3]. 

The lack of resources and opportunities for girls to attend school is a major 

obstacle to breaking the gender barrier in education. Governments and 

organizations need to invest in education, particularly for girls, to ensure that 

they have access to quality education [4,5]. 

Another challenge in achieving gender equality in education is the cultural 

beliefs that limit girls' access to education. Many societies believe that girls 

should be married off at a young age and should stay at home instead of 

going to school. These cultural beliefs limit girls' opportunities to learn and 

develop, perpetuating gender inequality [6,7]. To break the gender barrier in 

education, societies need to change their perceptions and prioritize the 

education of girls.  
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Gender stereotypes also play a significant role in limiting girls' access to education. Girls are often expected to 

conform to traditional gender roles, such as caring for the family and household, which limits their opportunities to 

pursue education [8]. The media and popular culture often reinforce these stereotypes, portraying girls as less 

capable than boys in academic and intellectual pursuits. To break the gender barrier in education, we need to 

challenge these gender stereotypes and promote gender equality. 

This can be done by encouraging boys and girls to play together and teaching them about the importance of 

equality from an early age. We should also avoid using stereotypes when talking about careers or subjects that boys 

or girls may want to study later on in life. 

There are many benefits to breaking the gender barrier in education. Educated girls and women are more likely to 

earn higher wages, have healthier families, and contribute to their communities' development [9,10]. Gender equality 

in education also leads to more inclusive and sustainable societies, as women's voices and perspectives are 

included in decision-making processes. 

Equality in education means equalization of individual differences among the learners. Every individual should get 

equal and suitable opportunity to cultivate his talent and receive education according to his needs, abilities and 

aptitudes [11]. 

Breaking the gender barrier in education is essential for achieving gender equality and creating a more inclusive 

society. It is crucial to invest in education, particularly for girls, and challenge cultural beliefs and gender 

stereotypes that limit girls' access to education. By doing so, we can ensure that everyone has equal opportunities 

to learn and develop, regardless of their gender. 
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